Extension of the JobKeeper Payment (3.0)
On 21 July 2020, the Government announced that due to the ongoing COVID-19 crisis, the
JobKeeper Payment scheme will be extended by a further six months until 28 March 2021, from
the original end date of 27 September 2020. Then on 7 August 2020, made further changes to
the JobKeeper Payments given the economic uncertainty arising from the Victorian shutdowns.
As a result, the extended JobKeeper Payment will now be made over two separate extension
periods, being:
•

Extension period 1 – which covers the seven new JobKeeper fortnights that commence
on 28 September 2020 and end on 3 January 2021; and

•

Extension period 2 – which covers the six new JobKeeper fortnights that commence on
4 January 2021 and end on 28 March 2021.

In summary the changes from 28 September 2020 are as follows:
▪
▪
▪
▪
▪
▪

▪

a two-tier payment rate will apply based on the worker’s average weekly work hours;
the current $1,500 per fortnight payment rate will be reduced to $1,200 per fortnight on
28 September 2020 and to $1,000 per fortnight from 4 January 2021;
eligible employees in the extension period now include anyone who was employed on a
full time, part-time or fixed term contract at 1 July 2020 (was 1 March 2020);
the decline in turnover will be retested on a quarterly basis;
the decline in turnover test will be based on actual GST turnover;
Under the previously announced JobKeeper 2.0, the requirement to show that eligible
businesses had suffered a significant decline in turnover during Extension Period 1 in
both the June and September 2020 quarters, has now changed to a showing a decline in
ONLY the September 2020 Quarter;
Under the previously announced JobKeeper 2.0, the requirement to show that eligible
businesses had suffered a significant decline in turnover during Extension Period 2 in
each of the three (3) quarters (June, September and December 2020), has now changed
to showing a decline in ONLY the December 2020 Quarter;

1|P a g e

Business eligibility & Additional Turnover Tests
Businesses and not-for-profits seeking to claim the Extended JobKeeper payments will be
required to demonstrate that they have suffered an ongoing significant decline in turnover using
their actual turnover instead of their projected GST turnover.
Assessment will generally be based on details reported in the Business Activity Statement (BAS).
In broad terms, GST turnover is calculated as it is for GST purposes, and includes all taxable
supplies and GST free supplies but not input taxed supplies. Further details surrounding
alternative arrangements will be put in place to confirm assessment for businesses or not-forprofits that are not required to lodge a BAS (i.e. member of a GST Group).
In order to be eligible for the first JobKeeper Payment extension period of 28 September 2020
to 3rd January 2020 businesses and not-for-profits will need to demonstrate that their actual
GST turnover has fallen in the September 2020 quarter (July, August, September) relative
to comparable periods (generally the corresponding quarter in 2019), whereas under the
previously announced JobKeeper 2.0, they would have been required to show that they had
suffered a significant decline in turnover in both the June and September 2020 quarters.
In order to be eligible for the second JobKeeper Payment extension period of 4th January 2021
to 28 March 2021, businesses and not-for-profits will need to demonstrate that their actual
GST turnover has fallen in the December 2020 quarter (October, November, December)
relative to comparable period (generally the corresponding quarter in 2019), whereas under the
previously announced JobKeeper 2.0, they would have been required to show that they had
suffered a significant decline in turnover in each of the June, September and December 2020
quarters
The above eligibility test has shifted to an easier test so eligible employers only have to show a
fall in turnover in the quarter to the end of September or December, compared to the same period
last year. This is a revision of the JobKeeper extension announcement made on 21 July 2020.
Where taxpayers prepare and lodge BAS on a monthly basis, they will need to aggregate the
monthly numbers to determine the actual turnover for each quarter.

2|P a g e

Businesses and not-for-profits will need to assess their eligibility for JobKeeper in advance of
the BAS deadline in order to meet the wage condition (which requires them to pay their eligible
employees in advance of receiving the JobKeeper payment in arrears from the ATO).

Eligible Employees:
Employees are eligible in the extension period if they:
•
•

•

•

are 18 years or older and currently employed by an eligible employer (even if stood down
and rehired)
were employed on the following basis:
o were (for the eligible employer) a full-time, part-time or fixed term employee at
1 July 2020 (was 1 March 2020); or
o a long-term casual employee (employed on a regular and systematic basis for at
least 12 months) as at 1 July 2020 and not a permanent employee of any other
employer
meet one of the following categories:
o An Australian citizen;
o Permanent visa holder;
o A Protected Special Category Visa Holder;
o A non-protected Special Category Visa Holder (residing continually in Australia
for 10 years of more); or
o A Special Category (Subclass 444) Visa Holder.
were not in receipt of any of the following payments during the JobKeeper fortnight:
o

o

Government parental leave or Dad and Partner Pay under the Paid Parental Leave
Act 2010; or
A payment in accordance with Australian workers compensation law for an
individual’s total incapacity for work

Only one employer can claim the JobKeeper Payment in respect of an employee. In addition 16
and 17 year old’s may also qualify if they are not undertaking full time study or are independent.
From 20 July 2020, employees of a Child Care Subsidy approved service under Family
Assistance Law and sole traders operating a child care service will not be eligible for the
JobKeeper payment.
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JobKeeper Decline in Turnover Thresholds
To be eligible for JobKeeper Payments under the extension, businesses and not-for-profits will
still need to demonstrate that they have experienced a decline in turnover of:
-

50% for those with an aggregated turnover of more than $1 billion;
30% for those with an aggregated turnover of $1 billion or less; or
15% for Australian Charities and Not for profits Commission-registered charities
(excluding schools and universities).

If a business or not-for-profit does not meet the additional turnover tests for the
extension period, this does not affect their eligibility prior to 28 September 2020.
The JobKeeper Payment will continue to remain open to new recipients, provided they meet the
eligibility requirements and the turnover tests that apply during the relevant JobKeeper Payment
period.

JobKeeper Payment Rate
The JobKeeper Payment rate is to be reduced and paid at two rates:
From 28 September 2020 to 3 January 2021, the JobKeeper Payment rates will be:
-

-

$1,200 per fortnight for all eligible employees who, in the four weeks before 1 March
2020 or 1 July 2020, were working in the business or not-for-profit for 20 hours or more
a week on average, and for business participants who were actively engaged in the
business for 20 hours or more per week on average in the month of February 2020; and
$750 per fortnight for other eligible employees and business participants who were
working for less than 20 hours a week on average.

From 4 January 2021 to 28 March 2021, the JobKeeper Payment rates will be:
-

-

$1,000 per fortnight for all eligible employees who, in the four weeks before 1 March
2020 or 1 July 2020, were working in the business or not-for-profit for 20 hours or more
a week on average and for business participants who were actively engaged in the
business for 20 hours or more per week on average in the month of February 2020; and
$650 per fortnight for other eligible employees and business participants who were
working for less than 20 hours a week on average.
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Businesses and not-for-profits will be required to nominate which payment rate they are claiming
for each of their eligible employees (or business participants).
The Commissioner of Taxation will have discretion to set out alternative tests where an employee
or business participant’s hours were not usual during the February and/or June 2020 reference
period (the period with the higher number of hours worked is to be used for employees with 1
March 2020 eligibility). For example, this will include where the employee was on leave,
volunteering during the bushfires, or not employed for all or part of February or June 2020.
The JobKeeper Payment will continue to be made by the ATO to employers in arrears.
Employers will continue to be required to make payments to employees equal to, or greater than,
the amount of the JobKeeper Payment (before tax), based on the payment rate that applies to
each employee. This is called the wage condition.
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Extension of the JobKeeper In Practice
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The information supplied in this memorandum has been sourced from numerous publications
available to The Mischel & Co Group of Companies
including the Australian Taxation Office website and other tax specialist.

The content of this information memorandum is general information only and hasn’t taken your
circumstances into account. It’s important to consider your particular circumstance before deciding
what is right for you as it does not reflect all legislation and announcements but simply highlights
those points which we believe are most likely to affects our clients.

The Mischel & Co Group Pty Ltd
Accountants and Business Advisors
Suite 102 First Floor 41 Cecil Street Southbank Vic 3006
Phone: 03 9684 9999
Fax: 03 9684 9988 Email: admin@mischco.com.au
Postal Address: P.O Box 1380 St Kilda South Vic 3182
Website: www.mischco.com.au
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